
Heimildaskrá 

Alderfer, C. P. (1969). Empirical test of a new theory of human needs. Organizational 

Behavior and Human Performance, 4, 142-175.  

Alimo-Metcalfe, B., og Alban-Metcalfe, J. (2005). Leadership: Time for a New Direction? 

Leadership, 1(1), 51-71.  

Avolio, B. J., Gardner, W. L., Walumbwa, F. O., Luthans, F., og May, D. R. (2004). 

Unlocking the mask: A look at the process by which authentic leaders impact follower 

attitudes and behavior. The Leadership Quarterly, 15, 801-823. 

Avolio, B. J. og Gardner, W. L. (2005). Authentic leadership development: Getting to the root 

of positive forms of leadership. The Leadership Quarterly, 16 (3), 315–338. 

Árelía Eydís Guðmundsdóttir (2011). Á réttri hillu. Bókaútgáfan Veröld. 

Lenneér Axelson (1991). Sótt 20. sept. 2011 af http://utsa.edu/sombrilla/archives/ 

2001/winter2001.pdf. 

Belski, S., (2010) Frá hugmynd til veruleika. Bókaútgáfan Oddi ehf. 

Bennis, W. G. (1992). On becoming a leader. Wilmington, MA7 Addison-Wesley. 

Blanchard, P. og Thacker, J. (2004). Effective Training Systems, Strategies and Practices. 

New Jersey: Pearson: Prentice Hall. 

Boyd, E. M., og Fales, A. W. (1983). Reflective learning: Key to learning from experience. 

Journal of Humanistic Psychology, 23, 99-117. 

Bruner, J. S. (1986). Actual minds, possible selves. Cambridge, MA7 Harvard University 

Press. 

Bruner, J. S. (1991). The narrative construction of reality. Critical Inquiry, 18, 1-21. 

Bryman, A. og Bell, E. (2007). Business reasearch methods. New Yourk: Oxford University 

Press.  



Cameron, K. S., (2008). Positive leadership: strategies for extraordinary performance. San 

Francisco: Berret-Koehler.  

Campion, M., og McClelland, C. (1991). Interdisciplinary examination of the costs and 

benefits of enlarged jobs: a job design quasi-experiment. Journal of Applied Psychology, 

76, 196–199. 

Collins, J., (2001). Good to great. Why some companies take strengths-based schools.  

Csikszentmihalyi, M. (1975). Beyond freedom and boredom. San Francisco: Jossey-Bass. 

Csikszentmihalyi, M., og Csikszentmihalyi, I. S. (1988). Optimal experience: Psychological 

studies of flow in consciousness. Cambridge: Cambridge University Press. 

Csikszentmihalyi, M. (1990). Flow: The psychology of optimal experience. New York: 

Harper & Row. 

Csikszentmihalyi, M. (1991). Flow the psychology of optimal experience: Steps towards 

enhancing the quality of life. New York: HarperCollins. 

Csikszentmihaly, M. (1992). Flow. The classic work on how to achieve happiness. Boston: 

Harper & Row. 

Csikszentmihalyi, M., & Rathunde, K. (1993). The measurement of flow in everyday life: toward a 

theory of emergent motivation. Nebraska Symposium on Motivation, 40, 57–97. 

Csikszentmihalyi, M. (1997) Finding Flow. Sótt þann 20. sept. 2011 af http://www. 

psychologytoday.com. 

Csikszentmihalyi, M. (1999). If we are so rich, why aren’t we happy? American Psychologist, 

54, 821–827. 

Csiksentmihalyi, M. (2002). Consept of flow. Handbook of positive psychology, 2002 

http://myweb.stedwards.edu/michaelo/2349/paper1/ConceptOfFlow.pdf 

Dewhurst, M., Guthridge, M. og Mohr, E., (2009) Motivating people: Getting beyond money. 

McKinsey&Company. Sótt þann 20. sept. 2011 af http://www.delenio. 

net/pdfs/McKinsey04.pdf 

http://myweb.stedwards.edu/michaelo/2349/paper1/ConceptOfFlow.pdf


Dubrin A. J. (2007). Leadership: Research Findings, Practice, and Skills (5. útgáfa). New 

York: George Hoffman. 

Eades, J. M. F. 2008. Celebrating strenghts. Building strengths –based schools. Warwick: 

CAPP PRESS. 

Eisenberger, R., og Rhoades, L. (2001). Incremental effects of reward on creativity. Journal of 

Personality and Social Psychology, 81, 728–741. 

Esterberg, K. G. (2004). Qualitative Methods in Social Research. Boston: Mc-Hill.  

Fredrickson, B. L. (1998). What good are positive emotions? Review of General Psychology, 

2, 300–313. 

Fredrickson, B. L. (2001). The role of positive emotions in positive psychology: The broaden-and-

build theory of positive emotions. American Psychologist, 56(3), 218–226. 

Friedman og Havighurst, The Meaning of Work and Retirement, Chicago: University of 

Chicago Press, 1954. 

Gardner, J. W. (1999). On Leadership. New York. The Free Press. 

Gardner, H. (2002, January). Are you doing good work? WORLD LINK. Sótt 23 ágúst 2011 af 

http://www.goodworkproject.org/wp-content/uploads/2011/04/GW-Overview-04_08.pdf 

Gardner, W. L., Schermerhorn, J. R. (2004). Unleashing individual potential: Performance 

gains through positive organizational behavior and authentic leadership. Organzational 

Dynamics. 33, 270–281. 

Gardner, W.L., Avilio, B.J., Luthans, F., May, R. M. og Walumbwa, F. (2005). Can you see 

the real me? A self-based model of authentic leader and follower development. The 

Leadership Quarterly, 16, 343–372. 

George, J. M., og Brief, A. P. (1992). Feeling good-doing good: a conceptual analysis of the 

mood at workorganizational spontanity relationship. Psychological Bulletin, 112, 310–

329. 

Gladwell, M. (2008). Outliers. The story of success. London: Penguin books. 



Goffee, R. og Jones, G. (2006). Why should anyone be led by you? What it takes to be an 

authentic leader. Cambridge, MA: Harvard Business School Press. 

Goleman, D. (2000). Tilfinningagreind (Áslaug Ragnarsdóttir, þýð.). Reykjavík: Iðunn. 

(Frumútgáfa 1995). 

Goleman, D., Boyatzis, R., og Mckee, A. (2002). Primal leadership realizing the power of 

emotional intelligence. Boston: Harvard Business School Press. Bls 30-71. 

Haukur Freyr Gylfason (2007). Eigindlegar og megindlegar aðferðir. Reykjavík: viðskipta- og 

hagfræðideild Háskóla Íslands. 

Herzberg, F. (1966). Work and the nature of man. Cleveland, OH: World. 

Huang, W.-H.D, Han, S.-H., Park, U.-Y., Seo, Y.-Y. (2010). Managing Employees’ Motivation, 

Cognition and Performance in Virtual Workplaces: The Blueprint of a Game-based Adaptive 

Performance Platform (GAPP). Advances in Developing Human Resources, 12(6) 700–714. 

Sótt þann 20. sept. 2011 af http://adh.sagepub.com/ content/12/6/700.full.pdf+html. 

Hughes, R.L., Ginnet, R.C., og Curphy, G.J. (2009). Leadership: Enhancing the Lessons of 

Experience. New York: MacGraw Hill International. 

Kaplan, R. (1999). Internalizing strength: An overlooked way of overcoming weaknesses in 

managers. Greedsboro, NC: Center for Creative Leadership.  

Kirkpatrick, S. A., & Locke, E. A. (1991). Leadership: Do Traits Matter? The Executive, 5(2), 

48. 

Kovach, K. A. (1987). What motivates employees? Workers and supervisors give different 

answers. Business Horizons, 30, 58-65.  

Linley, A. (2008). Average to A. Realising strengths in yourself and others. Warwick: CAPP 

PRESS. 

Linley, P., Woolston, L., Biswas-Diener, R. (2009). Strengths coaching with leaders. 

International Coaching Psychology Review, Vol. 4. 



Luthans, F. og Avilio, B. J. (2003). Authentic Leadership: A positive developmenal approach. 

Í D. S. Cameron, J. E. Dutton og R.E. Quinn (ritstjórar), Positive Organizational 

Scholarship (bls. 241–261). San Fransico: Barreth-Koehler. 

Marcum, D. og Smith, S. (2007). Egonomics. What makes ego our greatest asset (or most 

expensive liability). New York: Fireside. 

May, D. R., Chan, A., Hoghes, T., og Avolio, B.J. (2003). Developing the moral component 

of authentic leadership. Organizational Dynamics, 32, 247–260. 

María Jónasdóttir (2011). Lífsleikni – að vera leikinn í lífinu. Reykjavík, www.allir.is  

Moore., T. (2008). A life at work. London. Piatkus. 

Pinder, C. C. (2008). Work motivation in organizational behavior. New York: Psychology 

Press 

Porras, Emery og Thomson (2007). Sussess built to last. Creating a life that matters. London. 

Pearson Education Limited. 

Riggio, R. E. (2003). Introduction to Industrial/Organizational Psychology (4. útg.). 

Upper Saddle River (NJ): Pearson Education Inc. Sótt þann 20. sept. 2011 af 

http://www.delenio.net/pdfs/McKinsey04.pdf 

Sálfræðibókin (1993). Höfundar og Mál og menning. Prentsmiðjan Oddi hf. Ritstjórar: 

Hörður Þorgilsson og Jakob Smári.  

Seligman, M. E. P., (1991). Learned optimism. NY: Knopf.  

Seligman, M.E.P. og Csikszentmihalyi, M. (2000). Positive psychology: An introduction. 

American Psychologist. 55(1). 5–14. Sótt þann 20. sept. 2011 af 

http://www.infoamerica.org/documentos_pdf/gardner04.pdf. 

Shamir, B., & Eilam, G. (2005). „What’s your story?“. A life-stories approach to  authentic 

leadership development. The Leadership Quarterly 16 (2005) 395–417.  

Stogdill, R. M. (1974). A Handbook of Leadership: A survey of theory and research. New 

York: Free Press. 

http://www.delenio.net/pdfs/McKinsey04.pdf


Svendsen L., (2008). Work: the art of living. Acumen. 

Swann Jr., W. B. (1990). To be adored or to be known: The interplay between self-

enhancement and self-verification. M. R. 

Tiegs, R. B., Tetrick, L. E., og Fried, Y. (1992). Growth need strength and context satisfaction 

as moderators of the relations of the job characteristics model. Journal of Management, 

18, 575–594. 

Walumbwa, F.O., Avilio, B.J., Gardner, W.L., Wernsing, T.S. og Peterson, S.J. (2008). 

Authentic leadership: Development and validation of a theory-based measure. Journal of 

Management, 34(1), 89–126. 

Yukl, G. (1989). Managerial Leadership: A Review Of Theory And Research. Journal of 

Management, 15(2), 251. 

Zaccaro, S. J., & Horn, Z. N. J. (2003). Leadership theory and practice: Fostering an effective 

symbiosis. Leadership Quarterly, 14(6), 769-806.  

Zaccaro, S. J. (2007). Trait-Based Perspectives of Leadership. The American Psychologist, 

62(1), 6. 



 


