[ dag hafa konur 15,7% lagri laun en karlar hja einkafyrirtaekjum en 11,7% laegra hja
hinu opinbera. Samkvaemt 16gum er bannad ad mismuna folki eftir kynhneigd, tra eda
kynferdi, en pratt fyrir 16gin, er munur 4 launum kynjanna. Eitt af pvi sem gerir
fyriteekjum audveldara fyrir ad brjota 16g nr. 96/2000 er launaleyndin. Vegna
samningafrelsis geta starfsmenn samid vid vinnuveitenda sina um launaleynd, en pé er
peim bannad ad gefa pridja adila upplysingar um laun sin. Launaleyndin gerir pad ad
verkum ad menn eiga erfidara ad bera sig saman vi0 samstarfsmenn og geta pvi ekki
tekid goodar dkvardanir um launakrofur par sem ekki allar upplysingar eru & yfirbordinu.
bar sem konur eru oft hlédraegari en karlar, bidja paer oft um leegri laun en karlar, og
launaleyndin gerir peim erfitt fyrir ad bera sig saman vio karla, og pvi geeti gerst ad konur
séu jafnvel ad semja um laun sem eru undir jafnvaegislaunum en karlar yfir
jafnvaegislaunum.

Nidurstadan er st ad markadslaun brjota 16g niimer 96/2000, par sem starfsmenn
geta samid um launaleynd, en pad gerir pad ad verkum ad fyrirteki geta i meira meeli
mismunad starfsfolki sinu. Par sem starfsmonnum er bannad ad reeda launamal sin vid
pridja adila, pa standa ekki allir jafnfaetis pegar pau @tla ad semja um markadslaun sin.

Today, women have 15,7% lower wages than men at private companies in
Iceland. After taking into account factors such as occupation, age, work, experience and
amount of work, the gender pay gap is still there. This same pay gap is 11, 7% in the
public sector. According to law it is illegal to discriminate between people based on their
sexual orientation, religion or by gender, but despite the law, there remains this difference
in the wages of men and women. One of the reasons which makes it easier for companies
to break the Law number 96/2000 of equal pay is the practice of income secrecy. Because
of the freedom of negotiation, the employee has the possibility to negotiate with his
employer “income secrecy”, which means that the employee cannot discuss his salary
with any third party. Income secrecy makes any comparison of income harder. One result
of income secrecy is that the employee can’t make good decisions about his wage
requirements because of the lack of information. Women tend to be more reticent than
man and ask for lower wages than men, and income secrecy makes it harder for them to
compare themselves with their fellow male coworkers. That makes it a possibility that
women could ask for wages that are under the equilibrium wage. Meanwhile, men are
asking for wages which are above the equilibrium wage.

My conclusion is that the market forced wages, which usually include the secrecy
of income, go against the Law number 96/2000. With the income secrecy and the
individual negotiation, we are not doing anything to prevent discrimination. Income
secrecy allowes companies to discriminate between their employees, and the result is
inequality between the employees when they are negotiating their market forced wages
with their employer

il
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