8. Heimildaskra

Allison, C. W., Armstrong, S. J. og Hayes, J. (2001). The effects of cognitive style on
leader-member exchange: A study of manager-subordinate dyads. Journal of
Occupational and Organizational Psychology, 74, 201-220.

Asa Gudbjorg Asgeirsdottir (2004). Stjornunarstill, tra stjornenda & eigin
stjornunarferni og vidhorf undirmanna til starfs sins og vinnuumhverfi. Reykjavik:

Meistaraprofsritgerd vid vidskipta- og hagfraedideild Haskola islands.

Asdis Halla Bragadattir (2000). I hlutverki leidtogans: Iif fimm forystumanna i nyju
ljosi. Reykjavik: Vaka Helgafell.

Asta Dis Oladottir og Ragnheidur Johannesdottir (2008). islenskir stjérnendur i
norreenum samanburdi. Bifrost Journal of Social Science, 3, 47-67. Sott 14. juni
2012 af http://bjss.bifrost.is/index.php/bjss/article/viewFile/23/42

Barling, J., Weber, T. og Kelloway, E. K. (1996). Effects of Trasformational Leadership
Training on Attitudinal and Financial Outcomes: A Field Experiment. Journal of
Applied Psychology, 81, 827-832. Sott 2. desember 2010 af
http://web.business.queensu.ca/faculty/jbarling/Papers/Effects%200f%20TFL%20-
%20JAP%2096.pdf

Bass, B. M. (1990). Bass & Stogdill’s handbook of leadership: theory, research and

managerial applications. 3. itg. New York: Free Press.

Bass, B. M. (2008). The Bass Handbook of Leadership: Theory, Research and
Managerial Applications. 4. utg. New York: Free Press.

Bass, B. M. (e.d.). From Transactional to Transformational Leadership: Learning to
Share the Vision. Sétt 20. september 2010 af
ftp://papers.econ.mpg.de/IMPRS/SumSchool2009/priv/Giessner/3%?20charisma/Ba
ss.pdf

Bass, B. M. og Riggio, R. E. (2006). Transformational Leadership. Mahwah: Lawrence
Erlbaum Associates.

67



Canales, M. T., Tejeda-Delgado, C. og Slate, J. R. (2008). Leadership Behaviors of
Superintendent/Principals in Small, Rural School Districts in Texas. The Rural
Educator. 29(3,) 1-7. Sétt 13. oktober 2012 af
http://search.proquest.com/docview/220987493/131CDA48D8E446F7E26/3?accou
ntid=27513

Collins, J. (2001). Good to great: why some companies make the leap--and others don’t.
New York: HarperCollins.

Conger, J. A., og Kanungo, R. N. (1998). Charismatic leadership in organizations.
Thousand Oaks CA: Sage Publication.

Drucker, P. F. (1998). Management’s New Paradigms. Forbes, 5, 152-530.

Evans, J. R. og Lindsay, W. M. (2008). Managing for Quality and Performance

Excellence. Mason: Thomson South-Western.
Fiedler, F. (1967). Theory of leadership effectiveness. New York: McGraw-Hill

Fiedler, F. og Chemers, M. (1984). Improving leadership effectiveness: The Leader
Match Concept. New York: A Wiley Press Book.

G. Dégg Gunnarsdottir (2007). ,, ... vid erum allt of ungir til pess ad leggja drar i bat. *
Um islenskan stjornunarstil i utrasarfyrirteekum. I Ingjaldur Hannibalsson (ritstj.)
Rannséknir i felagsvisindum VI1I1. Erindi flutt & radstefnu i desember 2007.
Reykjavik: Félagsvisindadeild Haskoéla islands. Sétt 10. jali 2012 af
http://ibr.hi.is/sites/ibr.hi.is/files/dogg_thjodarspegill.pdf

Gall, M. D., Borg, W. R. og Gall, J. P. (1996). Educational Reasearch: An introduction.
White Plains New York: Longman Publishers.

Goleman, D. (1995). Emotional intelligence: Why it can matter more than 1Q. New

York: Bantam Books.

Goleman, D., Boyatzis, R. og McKee, A. (2002). Primal leadership: learning to lead

with emotional intelligence. Boston: Harvard Business School Press.

Graen, G. B. (1976). Role making processes within complex organizations. I M. D.
Dunnette (ritstj.) Handbook of industrial and organizational psychology. Chicago:
Rand McNally.

68



Graen, G. B. og Uhl-Bien, N. (1995). Relationship-based approach to leadership.
Development og leader-member exchange theory (LMX) of leadership over 25
years: Applying a multi-level multi domain perspective. Leadership Quarterly, 6,
225-239.

Hackman M. Z. og Johnson, C. E. (2004). Leadership: A Communication Perspective.
4. utg. Long Grove IL: Waveland Press.

Halpin, A. W. (1957). Manual for the Leader Behavior Description Questionnaire.
Columbus Ohio: Fisher College of Business. Sétt 14. jantar 2011 af
http://fisher.osu.edu/supplements/10/2862/1957%20LBDQ%20MANUAL.pdf

Hartog, D. N. D., Muijen, J. J. V. og Koopman, P. L. (1997). Transactional versus
transformational leadership: An analysis of the MLQ. Journal of Occupational and
Organizational Psychology, 70, 19-34.

Helga Hardardottir (2007). Hroo akvardanataka i islenskum atrasarfyrirtekjum.

Reykjavik: Meistaraprofsritgerd vid vidskipta- og hagfreedideild Haskola islands.

Hellriegel, D. og Slocum, J. W. (2007). Organizational Behavior. Mason: Thomson
South-Western.

Hersey, P., Blanchard, K. H. og Johnson, D. E. (2001). Management of Organizational
Behavior: Leading Human Resources. 8. Gtg. Upper Saddle River: Prentice Hall.

House, R. J. (1971). A path-goal theory of leader effectiveness. Administrative Science
Quarterly, 16, 321-338.

House, R. J. og Mitchell, T. R. (1974). Path-goal theory of leadership. Journal of
Contemporary Business, 3, 81-97. Sétt 12. september 2012 af
http://web.ebscohost.com/ehost/detail?sid=a1928d8c-8223-48d5-926¢c-
£65823a2d907%40sessionmgrl5&vid=1&hid=9&bdata=JnNpdGU9ZWhvc3QthGl
2ZQ%3d%3d#db=f5h&AN=4731742

Holdur (e.d.). Um fyrirteekid. Sétt 20. september 2012 af
http://lwww.holdur.is/is/fyrirtaekid/um-fyrirtaekid

Ingi Ranar Edvardsson og Gudmundur Kristjan Oskarsson (2009). islenskir
stjornendur: Einkenni, stjérnunaradferdir og arangur. Bifrést Journar of Social
Science, 3. 45-65. Sott 14. juni 2012 af
http://bjss.bifrost.is/index.php/bjss/article/viewFile/50/56

69



Jacobs, T. O. (1970). Leadership and exchange in formal organizations. Alexandria,

VA: Human Resources Research Organization.

Jim Collins. (1997). The death of the Charismatic Leader (And the Birth of an
Architect). Sott 21. september 2010 af
http://www.jimcollins.com/article_topics/articles/the-death-of-the-charismatic-

leader.html

Katz, R. L. (1955). Skills of an effective administrator. Harvard Business Review, 33,
33-42.

Kirkpatrick, S. A. og Locke, E. A. (1991). Leadership: Do traits matter? Academy of
Management Executive, 5(2), 48-60. S6tt 28. jantar 2011 af
http://sbuweb.tcu.edu/jmathis/Org_Mgmt_Materials/Leadership%20-
%20D0%20Traits%20Matgter.pdf

Kuhnert, K. W. (1994). Transforming leadership: Developing People Through
Delegation. | Bass, B. M. og Avolio, B., J. (ritstj.) Organizational Effectiveness
Through Transformational Leadership. Thousand Oaks: Sage Publications.

Levitt, T. (1976). Management and the post-industrial society. National Affairs, 44, 69-
103. Sétt 26.september 2012 af
http://www.nationalaffairs.com/doclib/20080527_197604406managementandthepo
stindustrialsocietytheodorelevitt.pdf

Littrell, R. F. og Lapadus, N. V. (2005). Preferred leadership behaviours: exploratory
results from Romania, Germany, and the UK. Journal of Management
Development, 24(5), 421-442. S6tt 13. oktdber 2012 af
http://search.proquest.com/docview/216367045/fulltextPDF/131CDDCF5064EC8E
BD6/16%accountid=27513

Locke, E. A. (1999). The of leadership: the four keys to leading successfully essence.
Boston: Lexington Books.

Luthans, F. (2005). Organizational Behavior. MA: McGraw-Hill Irwin.

Mindtools (e.d.). Fiedler’s Contingency Model. Sétt 5.1 jantar 2011 af
http://www.mindtools.com/pages/article/fiedler.htm

70



Mintzberg, H. og Gosling, J. (2002). Educating Managers Beyond Borders. Academy of
Management Learning and Education, 1(1), 64-76. Sétt 13. september 2012 af
http://www.jstor.org/discover/10.2307/402141007?uid=3738288&uid=2&uid=4&sid
=21101994019777

Mumford, M. D., Zaccaro, S. J., Connelly, M. S., og Mark, M. A. (2000a). Leadership
skills: Conclusions and future directions. Leadership Quarterly, 11(1), 155-170.

Mumford, M. D., Zaccaro, S. J., Harding, F. D., Jacobs, T. O. og Fleishman, E. A.
(2000Db). Leadership skills for a changing world: solving complex social problems.
Leadership Quarterly, 11(1), 11-35. Sétt 17. jantar 2013 af http://ac.els-
cdn.com/S1048984399000417/1-s2.0-S1048984399000417-
main.pdf?_tid=1ala511e-615d-11e2-99fb-
00000aab0f26&acdnat=1358506507_6a4351074ec87387d6e2de12348d00ba

Northouse, P. G. (2007). Leadership: Theory and Practice. Thousand Oaks: Sage

Publications.
Saxena, S. og Awasthi, P. (2010). Leadership. New Delhi; PHI.

Schneider, J. og Littrell, R. F. (2003). Leadership preferences of German and English
managers. The Journal of Management Development. 22(1/2), 130-148. Sott 13.
oktober 2012 af
http://search.proquest.com/docview/216299299/131CDDCF5064EC8EBD6/9?acco
untid=27513#center

Selmer, J. (1997). Differences in leadership behaviour between expatriate and local
bosses as perceived by their host country national subordinates. Leadership and
Organization Development Journal, 18(1), 13-22. Sétt 1. februar 2013 af
http://search.proquest.com/docview/226913782/131CF7C7B203COE6F3/21?accou
ntid=27513

Shamir, B., House, R. J. og Arthur M. B. (1993). The motivation effects of charismatic
leadership: A self-concept based theory. Organization Science, 4, 577-594.

Shea, C. M. (1999). The Effect of Leadership Style on Performance Improvement on a
Manufacturing Task. Journal of Business, 72(3), 407-422.

Sigran Davidsdottir (2006). islensk fyrirtaeki & Nordurlondum: Adferdir og ordspor.
Reykjavik: Utflutningsrad islands.

71



Sosik, J. J. og Dionne, S. D. (1997). Leadership styles and Deming’s behavior factors.
Journal of business and psychology, 11, 447-462. S6tt 20. oktober 2010 af
http://www.springerlink.com/content/7855v667r5440q65/fulltext.pdf

Steers, R. M., Lyman W. P. og Gregory A. B. (1996). Motivation and Leadership at
Work. New York: McGraw-Hill.

Steingrimur Birgisson, forstjori, 2012, leidtogastill, Akureyri, 25. jali 2012.

Stogdill R. M. (1963). Manual for the Leader Behavior Description Questionnaire form

XII. Columbus: Ohio State University, Bureau of Business Research.

Stogdill, R. M. (1948). Personal factors associated with leadership: A servey of the
literature. Journal of Psychology, 25, 35-71.

Stogdill, R. M. (1974). Handbook of leadership: A survey of theory and research. New

York: Free Press.

Tejeda, M. J., Scandura, T. A, og Pillai, R. (2001). The MLQ revisited Psychometric
properties and recommendations. The Leadership Quarterly, 12, 21-52. S6tt 16.
januar 2013 af http://nreilly.asp.radford.edu/tejeda%20mlgq%20properties.pdf

Templer, A. J. (1973). Self Perceived and Others-perceived Leadership Style using the
Leader Behavior Description Questionnaire. Personnel Psychology, 26(3), 359-367.
Sétt 13. oktdber 2012 af http://web.ebscohost.com/ehost/detail?sid=41405fc7-8cla-
4499-b3fd-
e90bda495edf%40sessionmgrl2&vid=1&hid=9&bdata=JnNpdGU9ZWhvc3QthGl
2ZQ%3d%3d#db=buh&AN=6267668

Vroom, V. (1976). Can Leaders Learn to Lead? Organizational Dynamics, 4, 17-28.

Winston. B. E. og Patterson. K. (2006). An Integrative Definition of Leadership.
International Journal of Leadership Studies, 1(2), 6-66. Sott 21. mars 2013 af
http://newsite.regent.edu/acad/global/publications/ijls/new/volliss2/winston_patt

erson.doc/winston_patterson.pdf

Wong, C-S, og Law, K. S. (2002). The effects of leader and follower emotional
intelligence on performance and attitude: An exploratory study. Leadership
Quarterly, 13, 243-274.

72



Yukl, G. (1999). An evaluation of conceptual weaknesses in transformational and
charismatic leadership theories. Leadership Quarterly, 10, 285-305. Sétt 20.
september 2010 af
http://www.sciencedirect.com/science?_ob=MiamilmageURL&_imagekey=B6W5
N-3XX6KDP-7-
1&_cdi=6575& user=713789& pii=S1048984399000132& _check=y& origin=se
arch&_coverDate=09%2F30%2F1999&view=c&wchp=dGLbVzz-
zSkzS& valck=1&md5=957631a415873d41286eb1f88229d534&ie=/sdarticle.pdf

Yukl, G. (2006). Leadership in Organizations. 6. Utg. Upper Saddle River:
Pearson/Prentice Hall.

Yukl, G. (2010). Leadership in Organizations. 7. Gtg. New Jersey: Prentice Hall.

Zaccaro, S. J., Gilbert, J. A., Thor, K. K. og Mumford, M. D. (1991). Leadership and
social intelligence: Linking social perspectiveness and behavioral flexibility to
leader effectiveness. Leadership Quarterly, 2(4), 317-342. Sétt 14.febrdar 2012 af
http://www.sciencedirect.com/science/article/pii/104898439190018W

Zalesnik, A. (1989). The Managerial Mystique: Restoring Leadership Business. New
York: Harper&Row.

73



