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Utdrattur

Verkefnid er lokaverkefni til B.Sc. graddu i vidskiptafreedi vid Haskolann &
Akureyri. Hlutverk mannaudsstjora voru kénnud og rannsékn framkvemd i
pvi skyni ad meta hvernig unnid er Gt fra pessum hlutverkum i stérum
islenskum fyrirteekjum. Einnig er reynt ad koma auga a hvad framtidin ber i
skauti sér fyrir mannaudsstjornun og serstaklega hvernig su framtid litur Gt
fyrir islensk fyrirtaeki.

Mannaudsstjornun er ad verda & algengari i islenskum fyrirteekjum, en pad er
alltaf haegt ad bata um betur. bad rekstrarumhverfi sem fyrirteeki purfa ad
Kljast vid i dag, er umhverfi stddugra breytinga og pvi er sérstaklega aridandi
ad vera vid 6llu vidbuinn pegar kemur ad pvi ad stjorna mannaud fyrirtekis

svo vel fari.
Lagt var upp med eftirfarandi rannsoknarspurningarnar:

1. Starfa mannaudsstjorar i storum fyrirteekjum & islandi markvisst eftir

fredum mannaudsstjornunar?

2. Hefur ordid proun & undanférnum &rum & starfi mannaudsstjora og ef svo

er, hver er hin og hefur vaegi mannaudsstjornunar aukist i kjolfaria?

Til ad leita svara vio pessum spurningum, var framkvemd rannsokn par sem
vidtol voru tekin vid fimm starfandi mannaudsstjora i storum fyrirtekjum a
islandi.
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Abstract

This thesis is a final graduation requirement for a B.Sc degree from the
University of Akureyri‘s department of Management. The roles of human
resource managers are investigated and a research conducted to evaluate these
roles in large-scale Icelandic companies. Also, the aim is to analyze future
trends in human resource management and attempt to predict the future

development for Icelandic companies in particular.

Human resource management is becoming more common amongst Icelandic
companies, but there‘s always space for improvement. The environment
Icelandic companies face these days is one of constant change and therefore it
is especially important to be alert when it comes to managing a company‘s

human resources.
The following questions were posed:

1. Do human resource managers in large-scale Icelandic companies

systematically employ the theories of human resource management?

2. Has there been a development in the past few years in the roles of human
resource managers, and if so, has the value of human resource management

increased as a result?

In an attempt to answer these questions, an empirical research was conducted
by using in-depth interviews with human resource managers, as well as

studying the literature on the subject.
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