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Abstract - English
People tend to answer questionnaires in accordance with what society makes them

believe is correct. That can affect the results when explicit attitudes are being
measured but not when implicit attitudes are measured. The aim of the current study
was to examine if social desirability and working with people with disabilities affect
explicit and implicit attitudes towards the disabled. This was examined in a sample of
psychology students at Reykjavik University. Two hypotheses were presented. The
first one was that, after controlling for social desirability, having worked with
disabled people had no effect on explicit attitudes. The second hypothesis proposed
that having worked with people with disabilities had significant effects on implicit
attitude, and controlling for the effects of social desirability did not have effect on that
relationship. Neither of the hypotheses was supported by the data. These results
indicate that after controlling for social desirability, working with disabled affected
individual’s explicit attitudes towards people with disabilities but not their implicit
attitudes.

Keywords: attitudes, disability, explicit attitude, implicit attitude, social desirability

Abstract- Icelandic
Einstaklingar hafa oft tilhneigingu til ad svara spurningalistum i samrami vid pad sem

telst samfélagslega vidurkennt. Pad getur haft ahrif & nidurstodur pegar veriod er ad
rannsaka ytra vidhorf en ekki pegar verid er ad rannsaka innra vidhorf. Tilgangur
rannsoknarinnar var ad athuga hvort tilhneiging til félagslegs sampykkis og vinna
med fotludum einstaklingum hafi hrif & ytra vidhorf annars vegar og innra vidhorf
hins vegar gagnvart fotludum. betta var rannsakad i tiltdlulega litlu urtaki af
salfredinemum vio Haskolann i Reykjavik. Tveer tilgatur voru settar fram. St fyrsta
var a0 eftir ad stjornad var fyrir dhrifum af félagslega eskilegri svorun, pad ad hafa
unnid med fotludum hafdi engin 4hrif 4 ytra vidhorf. Onnur tilgatan var su ad pad ad
hafa unnid med fotludum hafdi marktek 4hrif 4 innra vidhorf og ad stjornun fyrir
ahrifum af félagslega @skilegri svorun hafi ekki dhrif 4 pad samband. Hvorug tilgatan
var studd af nidurstodum rannsdknarinnar. Nidurstodur rannsoknarinnar gafu til
kynna a0 eftir ad stjornad hafoi verid fyrir félagslega askilegri svorun, hafdi vinna
med fotludum ahrif 4 ytra vidhorf einstaklings en ekki innra vidhorf hans.

Lykilorod: vidhorf, fotlun, innra vidhorf, ytra vidhorf, félagslegt sampykki
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The Difference Between Implicit and Explicit Attitudes Towards People with

Disability Among Psychology Students.

Attitude is based on the thoughts and feelings about something or someone
(APA Dictionary of Psychology, 2007). It usually reflects an individual's behavior.

Different measurements can be used to measure attitude, they can be imperfect
because research often use different definition of the concept of attitudes and different
groups to explore the attitudes (Alwin & Krosnick, 1991; de Laat, Freriksen, &
Vervloed, 2013; Madden, Allen, & Twible, 1988). Therefore, it is frequently not easy
to compare their results, and for that reason it is important to investigate this subject
more closely.

Attitudes Towards Disabled Persons scale (ATDP) is a self-reported scale and
one way to measure people’s explicit attitude. Individuals who fill out the ATDP scale
are well aware of the fact that their attitudes are being investigated (Yuker, Block, &
Younng, 1970). Concerns about the function and structure have been raised in terms
of explicit tests such as ATDP, researches have pointed out that questions can easily
be answered on a scale so the answers would be in line with social desirability (ten
Klooster, Dannenberg, Taal, Burger, & Rasker, 2009; Wong, Chan, Cardoso, Lam, &
Miller, 2004).

It is easier to predict explicit attitudes compared to implicit (Rydell &
McConnell, 2006). Individuals are more aware and perhaps make plans in advance on
how to behave in a socially correct way and consequently answer lists and scales with
that in mind. Also, it is a fast changing processes (Rydell & McConnell, 2006). The
correlation between explicit and implicit measures may be low when individuals
make deliberate decision regarding their attitude (Koole, Dijksterhuis, & van

Knippenberg, 2001). Other researches have however concluded that there was
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absolutely no significant correlation in ATDP and IAT scores (Karpinski & Hilton,
2001; Pruett & Chan, 20006).

The Relationship between social desirability and explicit attitudes toward
others has been investigated for at least 50 years (Kowalska & Winnicka, 2013).
Marlowe-Crowne social desirability scale (MCSDS) is a list used to examine social
desirability among individuals. In one research, individuals with lower self-reported
social desirability, according to the results of MCSDS, had more positive attitudes
towards disabled people (Yazbeck, McVilly, & Parmenter, 2004). It is difficult to
measure the unbiased attitude towards the disabled (Ostapczuk & Musch, 2011).
When attitudes towards disabled people are being explored it is necessary to assess
social desirability of the participants because of their tendency to respond with what is
socially correct (Ostapczuk & Musch, 2011). Conclusion of one study revealed that
social influence did not affect scores in Disability Implicit Association test (DA-IAT)
(Pruett & Chan, 2006). With that in mind it would be most useful to use the DA-IAT
to explore the attitudes of individuals with disabilities where it is unlikely that
participants answer or behave in a way just because it is socially correct. The reason
for that could be because in implicit tests, they do not give the responder a sufficient
time to respond and think how to respond, as in explicit tests (Ostapczuk & Musch,
2011; Pruett & Chan, 20006).

De Laat et al. (2013) revealed that if an individual knew or recognized a
person with disability, their attitude towards people with disabilities were more
positive than individuals who did not know or recognize an individual with disability.
It should be noted that it was only the attitude against intellectual disability, not
physical disability, which was studied. However, it has previously been examined that

attitudes towards people with physical disabilities showed the same results, that
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individuals who have relatives or know someone who has a physical disability have
more positive attitude towards disabled people than others (Ten Klooster et al., 2009).
Results of these studies indicate that it could be useful to use varied methods to
measure individual’s real attitude.

In this research the aim was to explore the possible effects of having worked
with disabled people, on both implicit and explicit attitudes, and the possible
mediating effects of social desirability. The reason for the selection of this subject was
that, as far as the researcher knows, these variables have not been studied all together
before.

The researches reviewed above indicate that people are not always aware that
their attitudes are being assessed when they participate in IAT, opposed to the ATDP
scale (Bargh, Chen, & Burrows, 1996; Greenwald, McGhee, & Schwartz, 1998;
Yuker et al., 1970). Individuals who participate in ATDP are well aware of the fact
that their attitudes are being investigated. Therefore questions can easily be answered
in the scale so the answers would be in line with social desirability (ten Klooster et al.,
2009; Wong et al., 2004). Furthermore, researches have indicated that associating
with disabled people positively affects individuals’ attitudes towards them. It’s not
known if it is their implicit or explicit attitudes that changes, but it is believed that
need for social desirability does not affect implicit attitudes (de Laat et al., 2013;
Greenwald et al., 1998; Rydell & McConnell, 2006; ten Klooster et al., 2009).

Based on these results it was hypothesized that, after controlling for social
desirability, having worked with disabled people had no effect on explicit attitudes.
The second hypothesis stated that having worked with people with disabilities had
significant effects on implicit attitude, and controlling for the effects of social

desirability did not have effect on that relationship.
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Method

Participants

The participants were Psychology students in Reykjavik University. In total
there were 46 respondents, 40 women and six men. The participants ranged in age
from 19 to 37 years old but most of them, or about 26%, were 22 years old. The mean
age of the respondents was approximately 23 years (SD = 3.492). The participants
were 22 first-year students, 22 students on their second year and two of the
participants were third-year students. They were chosen because of their
psychological academic background. The participants were not representatives of the
population because they where only students from one university and their attendance
in the research was evaluated to grades.

No students were refused to participate in the research because of physical or
mental condition.
Instruments and measures

Three scales where used to evaluate attitude towards people with disabilities
and social desirability. Social desirability of the participants was examined by
proposing the Marlowe-Crowne Social Desirability scale (MCSDS). The scale was
developed in 1960 and has 33 items (Crowne & Marlowe, 1960). The scale has been
shortened into 13 items and researches have shown that the reliability is the same as
in the original scale (Crowne & Marlowe, 1960; Reynolds, 1982) . The shortened
scale contains 13 statements concerning personal attitudes and traits. The statements
have to be answered with a true or false (e.g., there have been times when I felt like
rebelling against people in authority even though I knew they were right). If the
participants marks a statement as false, although it is intended that the statement

should be true, it is believed that he or she did it because of social desirability
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(Crowne & Marlowe, 1960). The internal consistency for MCSDS was acceptable in
this study (o = .658).

Attitudes Towards Disabled Persons scale (ATDP) and Disabled Implicit
Association Test (DA-IAT) were administered to the students. ATDP contained 20
Likert-type questions with a range from 1 (agree very much) to 6 (disagree very
much) measuring their explicit attitude towards people with disabilities (Yuker et al.,
1970). The alpha coefficient for the 20 items was .64, suggesting that all variables had
a reasonable internal consistency. Both the MCSDS and ATDP scale were translated
from English to Icelandic for this study, but have not been tested further in Iceland as
far as is known.

Implicit Association Test (IAT) was developed by Greenwald, McGhee, and
Schwarts (1998). IAT aims to measure implicit attitudes by measuring underlying
unintended valuations. IAT may reveal attitudes and other spontaneous association of
an individual, even though he or she does not express the attitude under any
circumstances. It is an attitude in which an individual has little or no conscious idea
that he has (Greenwald et al., 1998).

IAT is usually a computer test (Pruett & Chan, 2006). The application lets the
participant pair two concepts together (Greenwald & Banaji, 1995; Greenwald et al.,
1998). The more related the terms are, the easier it is to address them as one. If the
concepts "old" and "sullen" are closely related, it should be easier to respond faster
when the participant is asked to give the same response. This is achieved by pressing
either E or I on a computer keyboard. If the terms "young" and "sullen" are not
closely related, in the participant’s mind, it should be more difficult to react quickly
when the terms are paired. This gives a measure of how strongly related two concepts

are. The more connected, the faster the participant should be able to respond
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(Greenwald & Banaji, 1995; Greenwald et al., 1998). Several studies argued that IAT
had high internal consistency with o =.80 (Cunningham, Preacher, & Banaji, 2001;
Greenwald & Farnham, 2000; Greenwald, Nosek, & Banaji, 2003).

Another tests was also administered to the participants, among Attitudes
Toward Obese Person scale, Anti Fat attitudes scale and Obese Implicit Association
test (obese IAT) but these tests will not be discussed here because they were not used
in the statistical analysis in this study.

Procedure

Two investigators that carried out the investigation. The researchers contacted
the Psychology students attending a specific course in Reykjavik University via e-
mail that contained information about the study. The researchers contacted the
students that answered the e-mail and signed them up for the study. Before the
participants attended, the researchers drew a ticket to see which implicit test the
participants should begin with, the participants were sat in front of a laptop with
appropriate attitude test open, information consent (see appendix A) and a pen. The
participants were asked to sign the consent if they were willing to participate in the
study.

Thereafter, participants were asked to draw a number out of a jar. It was the
participant’s number, to ensure strict anonymity in the tests. When the participants
had signed the information consent, one researcher described to both of the
participants how to participate in the implicit test and instructed them to read well the
instructions accompanying the test and if they had any questions, they should not
hesitate to ask (“Project implicit social attitudes,” 2011). After finishing the implicit
test, a researcher wrote down the score and the participant's number. Thereafter the

participants took the survey online containing all of the scales and background
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variables (see appendix B) (Survey Monkey, n.d.). The participants were told to
carefully read the questions and answer in an honest way. The first test was MCSDS,
next one was ATDP, followed by ATOPS, background variables came next, than after
that came the Anti Fat scale and in the end they the participants were asked about
their gender and age.
Analysis

Data were analyzed in SPSS, version 21. Total score of the MCSDS for each
participant was calculated using general score criteria (Reynolds, 1982). The total
score could range from zero to 13. The higher the score was, the more concern the
individuals have about social approval. Total score on the ATDP scale was also
calculated in accordance with the general score criteria (Yuker et al., 1970). The score
could range from zero to 120. The higher the score was, the more positive was the
attitude towards people with disabilities. There were six possible results from DA-
IAT, from strong automatic preference for abled people compared to disabled people
to strong automatic preference for disabled people compared to abled people. The
higher the score was in the implicit test the more positive attitudes towards people
with disabilities was.

Hierarchical regressions were administered to investigate the hypothesis of the
study; if having worked with people with disabilities had an impact on people’s

explicit and implicit attitudes, when controlled for social desirability.

Results
Indipendent variables were two; explicit attitudes and implicit attitudes and
their value can be seen in table 1. The mean of explicit attitudes, wich was measured
by ATDP scale indicates that the majority of the participants had positive attitudes

towards people with disabilities. The mean of implicit attitudes that was measured by
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DA-IAT indicated that the majority of the participants had negative implicit attitudes
towards people with disabilities. The average score on social desirability suggest that
most participants had some need for social approval. It was generally half of the

participants who had worked with disabled.

Table 1

Mean, standard deviation and minimum and maximum score of individuals response

Measure Mean score SD Min / Max
Explicit attitude 61.13 13.883 32/87
Implicit attitude 1.96 1.210 1/6
Social desirability 5.74 2.175 2/10
Working with disabled 1.52 .505 1%/ 2%*
people

*Working with disabled people
** Not working with disabled people

According to Durbin Watson test the residual terms are uncorrelated for the
two observations. The result of the test was found to be 2.016, depending on implicit
attitudes, working with disabilities and need for social desirability. The result of the
test was 1.884 when explicit attitudes, working with disabilities and need for social
desirability were examined.

Assumptions for the multiple regression was made and one assumption was
not met, the dependent variables should be on a continuous scale was not met but it
unlikely affected the conclusion.

There remained no statistically significant correlation between work and social
desirability, p > .05 (see table 2). That means, increases or decreases in one variable

do not significantly relate to increases or decreases in the second variable. Explicit
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attitudes correlate significantly with both social desirability (p = .046) and working

with disabled people (p =.036).

Table 2
Summary of Intercorrelations, for explicit attitude, implicit attitude, social desirability

and if participants worked with disabled people

Measure Explicit Implicit Social Working with
attitude attitude desirability  disabled people

1. Explicit attitude - 143 .296* 310%*
2. Implicit attitude 143 - .105 220
3. Social desirability 296* 105 -- .106

4. Working with 310% 220 .106 --
disabled people

Note. N = 46.
*p <.05.

A hierarchical regression model was conducted with explicit attitudes as the
dependent variable and social desirability was put first in the model to control for the
effects of working with people with disabilities on the dependent variable (see table
3). The results indicate a significant effect of social desirability (F(1, 44) =4.234; p =
.046) and that 9% of the variability in explicit attitudes can be explained by social
desirability (AR? = .088). Adding working with disabled to the regression model
explained additional 7.9% of the variance in explicit attitudes, even when the effects
of socially desirable were statistically controlled for (AR*= .079). This change in R
was also significant (F(1,43) =4.051; p = .050). When both of the independent
variables were included in stage two of the regression model, they were both a
significant predictors of explicit attitudes towards disabled (F(2, 42) =4.289; p =
.020). Together the two independent variables accounted for 16.6% of the variance in

explicit attitudes (AR = .166).
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In the final model, working with disabled was the one statistically significant
variable and were also with higher Beta-value (f = .282, p <.05) than working with
disabled (f = .266, p < .05). Therefore, if students had been or are working with
disabled, it had more impact on explicit attitudes than need for social desirability.

There was statistical significant difference between explicit attitudes for social
desirability and if individuals had work with people with disability p <.05. It can be
concluded that the differences between condition means were not likely due to change
and were probably due to the independent variables manipulation. As shown in table
3, both of the independent variables had predictive validity for explicit attitudes when

they were separated, p < .05.

Table 3
Hierarchical Regression of explicit attitudes towards people with disabilities on social

desirability and working with people with disabilities

b SE B P R*
Step 1 .088
Social desirability 1.891 919 296 .046
Step 2 166
Social desirability 1.700 .0894 266 .064
Working with disabled ~ 7.748 3.849 282 .050

Additional hierarchical multiple regression was performed with implicit
attitudes as the dependent variable and in the first step, social desirability were
entered as predictor (see table 4). Social desirability explained 1.1% of variance in
implicit attitudes (AR?=.011), however the model was not statistically significant
(F(1, 44) = .494; p = .486). After entry of working with disabled at stage two the total

variance explained by the model as a whole, was 5.5% (F(2, 43) = 1.253; p =2.96).
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The introduction of working with disabled accounted for 4.4% (AR = .044) variance
in implicit attitudes, after controlling for social desirability (F(1, 43) =2.001; p =
1.64). There remained no statistical difference between the three conditions, p > .035.
The differences between condition means are therefore likely due to change and not
likely due to the social desirability or if individuals have worked with people with
disabilities. As seen in the final model in table 4, neither working with disabled nor

need for social desirability had predictive validity for implicit attitudes, p > .05.

Table 4
Hierarchical Regression of implicit attitudes towards people with disabilities on

social desirability and working with disabled people

b SE S P R’
Step 1 011
Social desirability .059 .083 105 486
Step 2 .055
Social desirability .046 .083 .083 581
Working with disabled  .505 357 211 164
Discussion

The current study was conducted to examine if working with disabled and
social desirability alter explicit and implicit attitudes towards disabled people.

The results from the hierarchical multiple regressions showed that working
with disabled accounted for 7.9% variance in explicit attitudes after controlling for
social desirability (see table 3). The first hypothesis was therefore not supported that
after controlling for social desirability, having worked with disabled people had no
effect on explicit attitudes. These findings are in line with other studies that knowing
or recognizing disabled affect their positive attitudes, however it should be

contemplated that it has also been demonstrated that participants are well aware of
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attitudes are being scrutinized and that could also affect what they answer in a
questionnaire (de Laat et al., 2013; ten Klooster et al., 2009; Wong et al., 2004; Yuker
etal., 1970).

The findings did not support the second hypothesis that having worked with
people with disabilities had significant effects on implicit attitude, and controlling for
the effects of social desirability did not have effect on that relationship. Implicit
attitudes did not have significant effects on implicit attitudes when controlled for the
effects of social desirability (see table 4). The relationship between implicit attitudes
and working with people with disability remained non significant when correlation
analyses did not control for social desirability. As far as is known, this has not been
studied before and therefore there are no researches that can support nor criticize
these findings. Still it has been demonstrated, as mentioned before that familiarity can
affect individuals attitude towards people with disabilities (de Laat et al., 2013; ten
Klooster et al., 2009). A possible reason for lack of support for the second hypothesis
could be the little variance in the measurement of implicit attitudes (see table 1). It
would be interesting to administer this research to a bigger group, with various
backgrounds, and see if it affects the significant. Interestingly, working with disabled
explained 50% less on the implicit attitudes than the explicit, which means that
working with people with disabilities, had more impact on explicit attitudes rather
than implicit attitudes towards people with disabilities (see table 3 and 4).

Results revealed that individuals who work with people with disabilities have
more positive explicit attitudes towards disabled people than people who do not or
have never worked with them. These findings are consistent with similar research
when familiarity was studied (de Laat et al., 2013; ten Klooster et al., 2009). In future

research it would also be interesting to see if the period of employment will affect
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their attitudes towards people with disabilities and look at people who have worked
with them for a short term versus long term.

Approximately 17% of explicit attitudes could be explained by the need for
social desirability and if individuals had worked with disabled people. This has not
been examined before, however Yazbeck and friends (2004) indicated that little need
for social desirability was associated with more positive attitudes towards people with
disabilities. Other researches examined if familiarity to disabled people affected their
explicit attitudes, which it did according to their findings (de Laat et al., 2013; ten
Klooster et al., 2009).

There was a low positive correlation between implicit and explicit attitudes but
it was not significant, consequently it is not possible to conclude that there is a
relationship between the two tests. This is consistent with Koole, Dijksterhuis and van
Knippenberg (2001) who found that correlation was low between these tests. Other
results demonstrate that there was no significant relationship between implicit and
explicit attitudes (Karpinski & Hilton, 2001; Pruett & Chan, 2006). The reason for
that could be that when measuring explicit attitudes, participants can answer the self-
report questions in any way they like since they are well aware that their attitudes are
being measured, in contrast to when participating in DA-IAT and therefore the results
of the tests can be various and unrelated (de Laat et al., 2013; Greenwald et al., 1998;
Rydell & McConnell, 2006; Yuker et al., 1970).

Disadvantages of the studies were few in this research. External validity was
little to nothing in this research and it cannot be generalized to other groups or
populations because the participants were too homogeneous. Data was collected from
a relatively small sample from only one educational institution. The study was only

performed on psychology students and therefore it is a rather homogeneous group.



IMPLICIT AND EXPLICIT ATTITUDES TOWARDS PEOPLE WITH 17
DISABILITY

The homogeneous group could also be of an advantage for the research. In more
heterogeneous group it is likely that other factors would have affected the attitudes,
for example education. It was expected that everyone had the same or similar
education in current study so it can supposedly be excluded that divergent education
had an impact on the findings. In the future, it would be interesting to have a random
sample from other Universities and consequently the external validity would be
higher. It could perhaps be better if there had been a control group wherein the
psychology students could have been more aware that their attitudes are being
investigated where it is a part of what they are studying at their undergraduate level.

Both scales where translated from English to Icelandic and that could also be a
disadvantage of the research due to some societal difference between English and
Icelandic speaking countries and that was not taken in account when the test was
administered. Also, when participants executed the DA-IAT, the introduction to the
tests was in English and that could have affected participants understanding on how
they administered the test.

Anonymity was well protected and in good care because of the participants
number which all of the participants drew before administering the research. The
biggest advantage of the study was that these variables have, as far as known, never
been investigated before together, and perhaps will these findings add to growing area
in the science with a focus on attitude and hopefully it will lead to more interest in

investigating similar subject in the future.
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Appendix A

Upplyst sampykki fyrir patttoku i visindarannsékn

Titill rannsoknar: The Difference Between Implicit and Explicit Attitudes Towards
People with Disability Among Psychology Students

Pér er bodid ad taka patt i pessari rannsokn. Adur en pu tekur 4kvordun er mikilvagt
a0 pu skiljir hvers vegna pessi rannsokn verdur framkvemd og hvert er innihald
hennar. Petta upplysingablad upplysir pig um tilgang, dhaettu og avinning af
rannsokninni. Ef pu dkvedur ad taka patt verdur pt bedin/n um ad skrifa undir upplyst
sampykki. Ef spurningar vakna vardandi rannsoknina pa veri okkur sonn dnagja ad
gefa pér frekari utskyringar. Pér er velkomid ad taka pér eins mikinn tima og pu parft
til pess a0 lesa pessar upplysingar. bu @ttir adeins ad sampykkja patttoku pegar pér
finnst pu skilja til hvers er @tlast af pér og pu hefur fengid naegan tima til ad ihuga
akvoroun pina. Takk fyrir ad lesa petta.

Tilgangur rannsoknarinnar

Tilgangur rannsoknarinnar er ad skoda breytileika & vidhorfi & minnihlutah6pum og
mun & mismunandi profum. Pér hefur verid bodid ad taka patt i eftirfarandi rannsoékn
vegna pess ad pu leggur stund 4 salfredinam vid Haskolann 1 Reykjavik. Rannsokn
pessi mun ad medaltali taka um 60 minutur.

Pbatttaka

Verd ég ao taka patt?

bao er pinn valkostur ad dkvarda hvort pu takir patt eda ekki. Ef pu akvedur ad taka
patt feerd pu eintak af upplysingabladinu og ert bedin/n um ad skrifa undir upplyst
sampykki. Ef pi dkvedur ad taka patt er pér po leyfilegt ad heetta vid hvenaer sem er
an pess ad gefa upp astedu. Akvordun um ad hatta hvenar sem er, eda su akvordun
a0 taka ekki patt mun ekki hafa dhrif & rétt pinn 4 einn eda annan hatt.

Hvao felst i pvi ad taka patt?

bt munt byrja 4 pvi ad skrifa undir upplyst sampykki og par 4 eftir munt pu taka patt i
tveimur préfum i gegnum netid. Pvi naest verour pu bedin/n um ad svara nokkrum
spurningalistum. Pad er atlast til pess ad pu svarir bedi profunum sem tekin eru &
tolvu og einnig peim spurningalistum sem lagdir verda fyrir. Pad er engin hatta sem
stafar af pvi ad taka patt.
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Hve lengi mun rannsoknin standa yfir?

Rannsoknin mun standa yfir i um 60 minuatur. Eftir a0 pt hefur svarad préfunum sem
tekin eru 4 tolvu og spurningalistunum pa hefur pu lokid patttdku pinni vio pessa
rannsokn. Ekki verdur aftur haft samband vid pig vegna pessarar rannsoknar.

Hverjir eru hugsanlegir avinningar pess ad taka patt?

Ef pu tekur patt i pessari rannsokn pa gefst pér tekifeeri til ad sja hvernig rannsokn fer
fram sem mun vonandi nytast pér i pinu eigin nami. Einnig faerd pu petta metio til
einkunnar i nami pinu.

Hverjir eru hugsanlegir ahzettupaettir pess ad taka patt?
bao er engin hugsanleg dhatta sem fylgir patttoku i pessari rannsokn.

Hvao gerist vio lok rannséknarinnar?

Eftir ad rannsokn er lokid mega patttakendur hafa samband vid rannsakendur ef
einhverjar spurningar vakna og einnig til pess ad fa upplysingar um frekari
nidurstddur rannsdknarinnar.

Hvad gerist ef ég skipti um skodun vardandi patttoku?
bér er velkomid ad skipta um skodun hvenzr sem pu vilt hvad vardar patttoku i
pessari rannsokn an pess ad pad hafi einhverjar afleidingar.

Vid hvern hef ég samband fyrir frekari upplysingar?

Ef einhverjar spurningar vakna hvad vardar rannsoknina péa getur pu haft samband vid
rannsakendur 1 gegnum eftirfarandi netfong; aldal2@ru.is eda tinnas12@ru.is. Ef pu
hefur einhverjar dhyggjur hvad vardar pessa rannsokn og vilt hafa samband vid
einhvern i trunadi pa getur pu haft samband vid forsvarsmenn salfredideildar
Haskolans 1 Reykjavik.




Upplyst sampykki

Nafn patttakenda.:

Titill rannsoknar:

Nafn rannsakenda: Alda Magnusdottir Jacobsen og Tinna Bra Sigurdardottir

1. Egsampykki ad ég hafi lesid upplysingabladid og haft
teekifaeri til pess ad spyrja spurninga.

2. Eg er satt/ur vid og skil paer upplysingar sem mér hafa verid
gefnar og hef haft naegan tima til pess ad thuga
upplysingarnar.

3. Eg skil ad patttaka min er valfrjals og ég get haett vid hvenaer
sem ég vil an pess ad gefa upp astedu. Einnig ad pad hafi ekki
ahrif & lagaleg réttindi min.

4. Eg sampykki pad ad taka patt { rannsokninni.

Nafn patttakanda Dagsetning Undirskrift

Rannsakandi Dagsetning Undirskrift
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Appendix B

1. Hér fyrir nedan eru nokkrar stadhefingar um personuleg vidhorf og eiginleika.
Lestu hvert atridi og merktu vio hvort pér finnist stadhafingin vera sonn eda 6s6nn
hvad vardar pig personulega. Merktu vid pad sem a vio hverju sinni.

Satt  Osatt
1) Pad er stundum erfitt fyrir mig ad sinna vinnunni minni O O
ef engin hvatning er til stadar.
2) Eg finn stundum til gremju pegar fa minu ekki framgengt. O O
3) Stoku sinnum hef ég gefist upp 4 ad gera eitthvad par sem O O
¢g taldi mig ekki hafa getuna til pess.
4) Pad hafa komid tilfelli par sem mig langar ad gera uppreisn O O
gegn yfirvoldum jafnvel po ég vissi ad pau hofou rétt fyrir sér.
5) Sama vid hvern ég tala pa er ég alltaf goour hlustandi. O O
6) Pad hafa komid tilfelli par sem ég notfaerdi mér einhvern. O a
7) Eg er alltaf tilbuin til ad vidurkenna pegar ég geri mistok. O O
8) Stundum reyni ég ad hefna min i stad pess ad fyrirgefa og gleyma. O a
9) Eg er alltaf kurteis, jafnvel vid pa sem eru mér 6samméla. | O
10) Eg hef aldrei fundid til gremju pegar einstaklingar Iysa hugmyndum O O
sinum sem eru 6likar minum hugmyndum.
11) Paod hafa komid tilfelli par sem ég hef verid 6fundsjuk/ur a O
pegar 6drum gengur vel.
12) Eg er stundum ergileg/ur gagnvart peim sem bidja mig um greida. O O
13) Eg hef aldrei sagt eitthvad visvitandi til pess ad skada | O

tilfinningar annarra.
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2. Merktu vid hverja stadreynd 4 linuna vinstra megin hversu sammala eda 6sammala
pt ert peim. Notadu eftirfarandi tolur til ad gefa til kynna hvernig pér lidur hverju
sinni.

+3 = Mjog sammala -1 = Litid sammala
+2 = Nokkud sammala -2 = Nokkud 6sammala
+1 = Litid sammala -3 = Mjog 6sammala

1. Foreldrar barna med fotlun eiga ekki ad vera jafn strangir og adrir
foreldrar.

2. Einstaklingar med likamlega fotlun eru jatn gafadir og 6fatlad folk.
3. Pad er audveldara ad lata sér lika vio fatladan einstakling en annad folk.
4. Flestir einstaklingar med fotlun vorkenna sjalfum sér.
5. Folk med fotlun er eins og flest annad folk.
6. Pad ®ttu ekki ad vera sér skdlar fyrir born med fotlun.
7. Pad veeri best fyrir folk med fotlun ad bua og vinna i sérstoku samfélagi.
8. pad er 1 hlutverki stjornvalda ad sja um einstaklinga meo fotlun.
9. Flest folk med fotlun hefur miklar ahyggjur.

10. Pad 4 ekki a0 gera jaftn miklar krofur til fatladra einstaklinga eins og
ofatladra.

11. Folk med fotlun er jafnt hamingjusamt og folk an fotlunar.

12. Pad er ekki erfidara a0 lata sér lika vid f6lk sem er med mikla fotlun en
folk sem er med litla fotlun.

13. Pad er nanast 6mogulegt fyrir einstakling med fotlun ad lifa edlilegu lifi.

14. b1 ettir ekki ad buast vid jafn miklu af f6tludu folki.

15. Einstaklingar med fotlun eiga pad til ad halda sig utaf fyrir sig.

16. Folk med fotlun &4 audveldara med ad komast i uppnam en folk an
fotlunar.

17. Folk meo fotlun getur ekki att edlilegt félagslif.
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18. Flest folk meo fotlun lidur eins og pad sé ekki jaftn mikils virdi og annad
folk.

19. b1 parft ad vanda hvad pu segir pegar pu ert med fotludu folki.

20. Fatlad folk er oft gedvont.

3. Hefur pu unnid med fotludum?

o Ja
o Nei
Appendix C
Summary Report for Research Participants — Icelandic
Keeri patttakandi,

¢g vil byrja & ad pakka pér fyrir ad hafa tekid patt i rannsoékninni minni sem for fram i
mars sidastlionum. Tilgangur rannsdknarinnar var ad athuga hvort tilhneiging veeri til
félagslegs sampykkis og hvort vinna med fotludum einstaklingum hafdi ahrif 4 ytra
vidhorf annars vegar og innra vidhorf hins vegar gagnvart fotludum. Ytra vidhorf er
skilgreint sem pitt medvitada vidhorf og voru spurningalistarnir sem pu tokst patt i
notadir sem maling & pvi. Innra vidhorf er skilgreint sem pitt dmedvitada vidhorf og
var profid a tolvunni sem pua tokst meeling fyrir pvi. Megin nidurstédur
rannsOknarinnar leiddu i 1j6s ad vinna med fotludum hafoi ahrif & ytra vidhorf
einstaklings en ekki innra viohorf hans. Ekki hika vid ad senda t6lvupdst &4 netfangio

aldal2@ru.is ef frekari spurningar vakna hvad vardar rannsoknina.

Kear kvedja, Alda Magnusdottir Jacobsen



