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Abstract 

The unconscious bias refers to a sort of a mental contamination when a person experiences an 

unwanted feeling, belief, judgement or behaviour because of mental processing that is completely 

uncontrollable and unconscious. An undercover influence on our mind process that affects the 

outcome of our thinking and creates difficulties for people to evaluate things like they should because 

of these pre-set ideas on what is favourable and what is not. People’s perception of others is very 

much influenced by stereotypes even when believing you are judging with a “pure mind”. The aim 

of this study was to look into the different judgement the genders face for the same conduct in a 

workplace and will be explored in the form of an experiment using videos. A questionnaire was 

distributed via the social media page Facebook. 180 eligible participants were collected, 131 women 

and 47 men and 2 non-responsive. The questions regarded the participants opinion on the conduct in 

the video and was followed up with background questions. Results stated that men are judged more 

harshly than women but there is not a significant difference in how men and women judge the 

conduct.  

 

 

 

 

Útdráttur 

Ómeðvituð hlutdrægni vísar til einskonar huglægrar mengunar þegar einstaklingur upplifir óæskilega 

tilfinningu, skoðun, dóm eða hegðun vegna hugferlis sem er algjörlega óviðráðanlegt og ómeðvitað. 

Þetta hefur undirliggjandi áhrif á hugsunarferli fólks sem hefur áhrif á niðurstöðu hugsana og skapar 

erfiðleika til þess að meta hluti eins og ætti, vegna þessara fyrirfram ákveðinna hugmynda um hvað 

er ásættanlegt og hvað ekki. Skynjun fólks á öðrum er undir mikilum áhrifum af staðalímyndum 

jafnvel þegar trúað er að dæmt sé með „tærum huga’’. Markmið þessarar rannsóknar var að varpa 

ljósi á þann mismunandi dóm sem kynin standa frammi fyrir á vinnustað fyrir sömu hegðun og var 

það kannað í formi tilraunar með því að nota myndbönd. Spurningalista var dreift um 

samfélagsmiðilinn Facebook og var 180 þátttakendum var safnað, 131 kona, 47 karlar og 2 ósvarandi. 

Spurningarnar áttu við um skoðun þáttakenda á þeirri hegðun sem átti sér stað í myndbandi og var 

svo fylgt með bakgrunnsspurningum. Niðurstöður sýndu að karlar eru dæmdir harðar en konur fyrir 

sömu hegðun en það er ekki marktækur munur á því hvernig karlar og konur dæma hegðunina. 

  



The effect of unconscious bias: Are the genders judged differently for the same conduct? 4 

The effect of unconscious bias: Are the genders judged differently for the same conduct? 

A dramatic increase in women’s paid employment in the 20th century might give a false image 

on how the status of sexual division of labour stands today since many occupations are still dominant 

by either gender (Cejka & Eagly, 1999). For example when describing a typical successful CEO the 

character may have traits like toughness, dominance and aggression which are more according to the 

male stereotype so a male candidate is more likely to acquire the job (Koch, D’Mello, & Sackett, 

2015). At the same time, male candidates are held to a more masculine stereotyped standard that 

might as well lead to a downfall (Cikara & Fiske, 2009). Research has revealed that female leaders 

have a very different working experience than male leaders. They receive less favourable evaluations 

and are held to a higher standard than males. Male leaders are also more sceptical of the management 

ability of females and have different opinions on what it takes to be a good manager and what it is to 

be female. This is what the Think Manager-Think Male concept is and that is considered one of the 

major hurdles female managers have to overcome in order to climb the corporate ladder (Ryan, 

Haslam, Hersby, & Bongiorno, 2011).  

Unconscious bias refers to sort of a mental contamination. A contamination is when 

something pure is made less pure by adding something unclean or bad to it. A mental contamination 

is basically the process when a person experiences an unwanted feeling, belief, judgement or 

behaviour because of a mental processing that is completely uncontrollable or unconscious. An 

undercover influence on our mind process that affects the outcome of our thinking. For example, 

when a teacher gives a physically good looking child a higher grade than he/she should just because 

of the child’s looks (Wilson & Brekke, 1994). However, studies have shown that there is a robust 

link between performance on many reasoning tasks and cognitive capacity like IQ (Thompson, 

Pennycook, Trippas, & Evans, 2018) but the main problem is that people are not always able to 

evaluate things like they should because of these pre-set ideas on what is favourable and what is not 
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and instead rely on stereotypes rather than their own reason to judge a situation. People’s perception 

of others is very much influenced by stereotypes even when believing you are judging with a “pure 

mind”. This phenomenon can be seen under the term The Lenses of Gender, they shape how people 

perceive and conceive and because they are used not only by mankind but also in social institutions, 

they ultimately provide a platform for things like unequal pay (Easterly & Ricard, 2011). This is one 

of the reasons for why the gender pay gap still exists. Managers all over the world honestly believe 

they are paying both men and women equally regardless to gender but still there is no country in the 

world with a 100% salary balance. This unconscious bias promotes devaluation of women and calls 

for a very aware person to recognize (Shields, Zawadzki, & Johnson, 2011) and is seen to predict 

discriminating outcomes in many ways including hiring, education, voting and even in the use of 

force by the police. Research in the field of unconscious bias and genders is still quite sparse but this 

effect is mainly found to operate in the workplace (Girvan, Deason, & Borgida, 2015). An example 

of the unconscious bias affecting women’s prosperity is that interviewing often contains double 

standards for women and ironically women who are considered ambitious, independent women were 

viewed as competent but ultimately disqualified for then having a social shortage (Easterly & Ricard, 

2011). Data from a research by Wolfram et al. (2007)  showed that female leaders are at more risk of 

receiving less professional respect than male leaders. Their data also showed that male followers have 

less professional respect for their female leaders than female followers have for their male leaders. 

Also, men judge their female leaders more harshly than their male leaders. With that being said the 

phenomenon of a female leader with male followers is still quite rare and atypical (Wolfram o.fl., 

2007).  

 Gender equality has come a long way the past few decades and has evolved to be a major 

topic in modern life. Although modern mentality has great emphasis on ideas such as diversity and 

equality, and to younger generations that might sound given, but the truth is, this mentality is fairly 
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new and there are still a lot of people who have yet to adapt to it. According to Sarrasin (2016) women 

today face more subtle ways of gender discriminating attitudes because now people are more afraid 

to be judged for their outdated opinions. One of these more subtle ways is to say that the issue of 

gender equality no longer exists (Sarrasin, 2016).  

 Gender stereotypes are a set of socially shared believes and expectations on gender 

characteristics and behaviour (de Lemus, Spears, Bukowski, Moya, & Lupiáñez, 2013). Gender is a 

learned, cognitive concept that children as active learners form when trying to understand the world 

around them and these beliefs are applied and tested trough imaginative play that eventually form 

gender roles (Aina & Cameron, 2011). Tempel and Neuman (2016) did a research on stereotypical 

traits possessed by female university students that were assessed by The Bem Sex Role Inventory 

into feminine and masculine traits. Results stated that women that had more feminine traits 

demonstrate a higher susceptibility to gender stereotypes. According to stereotypical beliefs men and 

women do differ in certain important abilities whereas some abilities are said more feminine than 

others and vice versa. Men are said to be better at mathematical or critical thinking and women have 

more of an emotional mindset and are more concerned with taking care of others (Tempel & 

Neumann, 2016). These stereotypical beliefs are often activated even though the individual is not 

conscious of it (Banaji & Greenwald, 1995). The Social Role theory proposes that men and women 

are categorized into specific roles according to gender stereotypes. These stereotypes have been 

predominant in society for ages so it is not easy for a person to try and break out of these pre-set 

boundaries. People who offer resistance to these boundaries often risk social and economic penalties 

which can make them less willing to fight for their rights despite their gender (de Lemus et. al., 2013).  

Beliefs on stereotypical gender roles provide a foundation for the idea of segregation of 

employment such as that the domestic role requires more feminine characteristics and the working 

role requires more masculine ones (Cejka & Eagly, 1999). Genders are judged differently in the same 
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position based on people’s perception of what is acceptable and what is not. Mothers are for example 

offered a 8.6% lower starting salary than fathers, this is what is called The Motherhood Penalty 

(Correll, Benard, & Paik, 2007).  

The term The Glass Ceiling has been around since 1986 and was originally seen in a Wall 

Street Journal report written by Hymowitz and Schellhardt. This expression was carved out by these 

two people and represents an invisible barrier that keeps women from executive positions. It was 

introduced as an invisible, covert and unspoken phenomenon and definitely not a topic that was often 

discussed or mentioned on board meetings in corporations. This phenomenon helped the executive 

power stay in the hands of Caucasian males. Today this term has taken an occupation as an umbrella 

term to represent the barriers all minority groups face when trying to climb the corporate ladder (E. 

Wilson, 2014). Today a new phenomenon has arisen to describe the environment women seeking 

executive acknowledgement face, The Glass Cliff.  The Glass Cliff refers to an idea where women 

are more likely to be admitted as leaders when a company performs poorly (Ryan o.fl., 2011). This 

creates an even rockier road for women with great expertise to climb a company ladder and hinders 

them from entering their deserved position and opportunities (Oelbaum, 2016). However, The Glass 

Escalator, refers to an invisible escalator that helps men climb the corporate ladder faster and more 

easily so they surpass women faster when reaching a more executive level (Ryan & Haslam, 2005). 

The aim of this study was to look into the different judgement the genders face from the same 

actions in a workplace and is put forward with the prospect that more future researches might take on 

this ever-evolving topic. This was explored in the form of an experiment using videos. The results 

from this study were analysed from the perspective of age, gender and education level and their 

attitude towards the genders in a certain position. The first hypotheses states that men and women are 

viewed and judged differently for the same conduct and women receive a milder judgement than men. 

The second hypotheses states that there is a difference in how men and women judge the conduct in 
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the video and also that women have milder judgements, whereas traits like “aggressive” and 

“dominance” are less fitting to a woman and they considered great caretakers and have to a more of 

an emotional mindset. The third hypothesis states that people with a higher education level have more 

of an equal judgement towards the genders than those who have secondary education or less.  

Method 

Participants 

 The participants of this experiment were recruited through an online survey that was sent out 

to various groups of people via Facebook, both actively and passively recruited. During a 6-day 

period eligible answers (N= 180) were collected through the voluntary sample and analysed for this 

study. The gender ratio was quite uneven, 131 women (72.4%) and 47 men (26%), 2 non-responsive 

(1.6%). 120 participants (67.7%) received video-situation 1 and 60 participants (33.3%) received 

video-situation 2. Most participants were in the age range of 20-25 years and counted 119 (66.1%) 

and consisted of a group of 51 men (42.9%) and 68 women (57.1%). The others ranged from 17 years 

or younger to 40 years or older, the age ranged from 17 years or younger to 40 years or older.  

Participants did not receive any kind of compensation or reward for their participation in the study 

nor were any of them obligated to take part.  

Measures 

 The instrument of this research was an online survey that was created on a website called 

Question Pro. The survey was shared via social media, more specifically Facebook. It was assumed 

that it would take around five minutes to answer the complete survey. The survey included questions 

about participants opinion on a conduct displayed in a video and their background information.   

 The survey began with an introduction letter (Appendix A).  

 Dependent variable. 
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 Judgement on conduct. Next participants were asked to watch a short, randomized video, one 

out of four, that was then followed up with questions regarding the participants opinion on what was 

happening in the video (Appendix B). The videos contain two different sets of situations where the 

genders (man and woman) interact. The genders switch roles in these two situations so each situation 

has two videos, in total 4 videos that is then randomized between participants. 84 participants (46.7%) 

received the video where the man was the protagonist and 96 participants (53.3%) the video where 

the woman was the protagonist. The first situation (situation 1) shows a workplace cafeteria where 

one individual is having a break when a co-worker comes in and shoves the individual to the side by 

pushing on his/her hip in a manner that could be considered inappropriate in order to open up a drawer 

in the cafeteria. The second situation (situation 2) shows a pair of a man and a woman in what looks 

like a public speech where they take turns talking to a crowd. After about 30 seconds participants see 

where one person interrupts the other by grabbing the microphone, intervening, talking to the crowd 

and then stepping away from the microphone for the other person to continue. After watching the 

video participants were asked to rank if they thought the conduct of the intervening person was rude 

or not. Possible responses to the videos were on a five-point scale: 1 = Very rude, 2 = Rude, 3 = 

Neither, 4 = Polite and 5 = Very polite. After ranking the person participants were asked which person 

they believed was the superior to the other one, if either. Possible responses to the question were; 

“Him”, “Her”, ”Neither”.  

 Following that participants answered some background information (Appendix C) where they 

were asked about their age, gender and education level.  

 Independent variables. 

 Situation. The two different situations were created to see if there was an effect from the 

protagonists actions each time and the situation the two people were in.  
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 Gender of protagonist. The actors for the videos were a man and a woman. They changed 

roles in each situation creating an opportunity for the gender of the protagonist to be rotated and 

therefore creating a possible effect on judgement. 

 Gender of participants. Gender was assessed as participants were asked the question “What 

is your gender?” and the answers interpreted on a three-point scale: 1=Male, 2=Female and 3=Non-

binary. 

 Age. Participants were asked the question “What is your age?”. The question had six possible 

responses where all options were collapsed and displayed as so; 1 = 17 years or younger, 2 = 18-19 

years old, 3 = 20-25 years old, 4 = 26-35 years old, 5 = 36-40 years old and 6 = 40 years or older. 

 Education. Participants were asked about their highest graduated education. Possible answers 

were contracted into three groups: Compulsory education (Grunnskólapróf), Secondary education 

(Stúdentspróf, Annað próf á framhaldsskólastigi, Tækniskólapróf), and University level education 

(Grunnpróf úr háskóla, Meistarapróf úr háskóla, Doktorspróf). The last group “other education” 

consisted of three participants and was left out.  

And participant’s answers were transferred from QuestionPro.com to the program of statistics 

IMB SPSS 24. 

Procedure 

 The administration of the experiment took place in February 2019 and went on for a few days 

from the 24
th

 of March to the 30
th

 of March, so people had the chance to answer it when it was the 

most convenient. The researcher distributed the survey online via the social media page Facebook 

and encouraged people from many different ethnic-, age- and social groups to participate and 

distribute the survey further. Participants began by opening a link where the questionnaire began. 

Firstly, participants read a short information letter where they were informed about the purpose of 

the study and thanked for their time and will to take part. Participants were asked to answer the 
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questions conscientiously but also let know they were allowed to quit any time if they felt 

uncomfortable. It was also stated that all answers were all completely anonymous, confidential and 

only to be used as a whole. Finally, if they wanted to proceed, they were asked to press the button 

below so the survey could begin. After reading the introduction letter the video took part. Each 

participant received one out of four videos and the questions following right after. The last part of the 

questionnaire were a few background questions and lastly a comment box for participants to leave 

any comments that occurred. Participation was assumed to take around 5 minutes. When enough 

answers were collected the questionnaire was closed and all result were transferred and processed in 

SPSS Statistics and Excel.  

Data analysis  

 The design of the study was cross-sectional with one dependent variable and five independent 

variables. The independent variables were the gender of the protagonist in the video, gender of the 

participant, educational level, age and video situation. The dependent variable for this experiment 

was the participants opinion on the protagonist conduct in the situations displayed. All data from the 

survey was collected and put into the statistical program SPSS where they were analysed. To specify 

variables and their relations a correlation analysis was calculated. To assess the hypothesis both an 

independent samples T-test and a Chi-Square test were used. Charts were created and designed in 

Word and Excel.  

Results 

 Table 1 provides descriptive statistics and percentage on participants background information. 

A total number of 180 participants were in the experiment. 47 males, 131 females and 2 who did not 

pick their gender. The majority of participants were in the age range 20-25 years old, or 66.1% and 

least participants in the age range of 36-40 years old, or only 1 person (0.6%). Most participants had 

finished their secondary education 58.8% and least of them compulsory education (6.2%). 
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Descriptive statistics for background variables; gender, age and education 

Variables N % 

Gender   

Male 47 26 

Female 131 72.3 

Non-binary 2 1.7 

Age   

17 or younger 2 1.1 

18-19 years 5 2.8 

20-25 years 119 66.1 

26-35 years 32 17.8 

36-40 years 1 0.6 

40 years or older 21 11.7 

Education   

Compulsory education 11 6.2 

Secondary education 104 58.8 

University level education 62 35.0 

To establish a correlation between the dependant variable and the independent variables, the 

dependant variable being participants judgement on the conduct and the independent variables 

education, situation, gender of protagonist, age and gender of participants. The strongest correlation 

was between the participants judgement and the gender of protagonist r = .320, p < .00. Also, there 

was a significant effect between age and education level ( r =.546) and between participants education 

and the gender of protagonist displayed in the video ( r = -.199).  

Table 1 

Pearson Correlation between dependant variable and independent variables 

Variable M SD 1 2 3 4 5 6 

1. Participants 

judgement 
0 .758 - 

     

2. Education 22.88 .575 .044 - 
    

3. Situation .088 .473 -.021 .006 - 
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4. Gender of 

protagonist 
01.53 .500 .320** -.199** .047 - 

  

5. Age 03.49 1.044 -.004 .546** -.075 -.021 - 
 

6. Gender of 

participant 
.093 .442 .000 .026 .038 .123 .129 - 

The first hypothesis stated that men and women are viewed differently for the same conduct. 

As seen in Figure 1 there is a difference in the way the genders are judged for the same actions. The 

two situations were added together because as you can see later in Figure 2, there was not a significant 

effect from either situation. Results stated that men are judged more harshly for the same conduct 

while women receive a milder judgement. 51 participants classified the man as “very rude” in both 

circumstances while only 24 participants thought the same of the woman. However, the woman 

receives more votes as “rude” as also seen in Figure 1 and is thereby receives a milder judgement for 

the same conduct. An independent-samples t-test was conducted and showed that there was a 

significant difference in scores for the judgement of men (M=1.45, SD=0.735) and women ( M=1.94, 

SD=0.708),  t(178)= -4.506, p<0.01.  

 

Figure 1. Distribution of participants total votes for both genders 
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On Figure 2 results have been separated into two groups of participants depending on what 

situation appeared on their survey. A total of 120 participants received the Cafeteria (Situation 1) and 

a total of 60 participants received the Public speech (Situation 2). 16 participants (26,6%) thought the 

man was very rude in the speech situation while participants were slightly more offended in the 

cafeteria situation where 35 participants out of 120 (29.17%) voted him very rude. The woman is 

more perceived as rude, not very rude, in both situations and receives the maximum vote proportion 

in both circumstances, 28.33% (N=17) in the Public Speech situation and 32.5% (N=39) in the 

Cafeteria situation.  

  An Independent Sample T-test stated that there is not a significant relation between the 

judgement of people and these two situations, the Public Speech (M = 1.73, SD = 0.8) and the 

Cafeteria (M = 1.70, SD = 0.74), t(178) = 2.77, p = 0.782>0.05.  

 

Figure 2. Distribution of votes by each situation 
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 The second hypothesis stated that there is a difference between how men and women judge 

the conduct displayed in the video. As seen on Figure 3 there is a slight difference in men and 

women’s judgement on the conduct in the videos. Women reported to be more seriously offended by 

the conduct of both genders in both situations, 43,5% of all female participants consider the conduct 

very rude and 46,6% of them consider it rude while 38,3% of male participants feel the conduct is 

very rude and 46,8% consider the conduct rude. However, the slight difference, a chi-square test was 

performed to examine the relation between the participants gender and judgement on the conduct in 

the video and the relation between these variables is not significant (5, N=178) = 5,101, p = 0.404 

>0.05. With that being said, women do not have a milder judgement than men and men do not have 

a harsher judgement towards others than women.  

 

Figure 3. Difference between men and women and their judgement on conduct in videos 
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Table 3 displays the ratio on how the gender of the protagonist displayed in the video was 

distributed between genders of participants. 27 (57,44%) of male participants and 57 (43,5%) female 

participants got the video where there was a male protagonist and the rest, 94 participants, got the 

female protagonist.  

Table 2: Participants gender and the gender of protagonist 

                                      Gender of protagonist 

 

Gender of participant 

 Male Female 

Male 27 20 

Female 57 74 

 

The last hypothesis stated that participants with a higher educational level had more of an 

equal judgement towards the genders. As seen above from Table 1, these groups were quite different 

in size so the votes are by percentage of each group.  Figure 4 displays total votes for “rude” and 

“very rude” in each education level. As seen from Figure 4 there is a difference in how these three 

educational levels judge the genders, whereas compulsory level participants had the most equal 

judgement on the protagonist’s conduct as equally of them thought the woman to be very rude, 

36,36% and just rude, 36,36% and only 27,27% found the man to be very rude. However, women are 

most often considered rude for their conduct while men are most often considered very rude. The 

most difference was with the group of university level participants, 35,48% of the group considered 

the man very rude but only 11,29% of them considered the woman to be very rude.  

A chi-square test was conducted to evaluate if there was a significant effect from what 

education participants have and their judgement on the protagonist conduct. The test stated that there 

is no association between the educational level of compulsory education and their judgement on the 
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conduct however there is a significant effect from having a secondary education or a university 

education and the judgement of the conduct in, they judge men more harshly than women.  

 

Figure 4. Participants vote “rude” and “very rude” on conduct by education 
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correlate to the fact that traits such as “toughness”, “dominance” and “aggression” are all said to be 

more related to men and while these traits help men acquire the dream profession they might also be 

their downfall in situations like this (Koch o.fl., 2015). Wilson et al. stated that a good example of 

manifestation of the unconscious bias is when a teacher gives the physically good-looking child a 

better grade than the child actually deserves for a particular assignment while the teacher gives 

another child, with not as good physical appearance, a lower grade for the same work. This plays both 

ways, and in this study we are looking at the participants as the teacher, ranking the children (the 

genders) for the same conduct (T. D. Wilson & Brekke, 1994b) and we can therefore confirm the 

statement by Cikara and Fiske that this high, masculine standard might not be a helping hand in every 

case (Cikara & Fiske, 2009).  

 The second hypothesis put forth by researchers states that there is a difference between how 

men and women judge others. Although, there is a slight difference in this particular experiment, test 

results express that there is no significant difference found in this study on the way men and women 

judge others. Actually, giving these results, women in this study are more offended with the conduct 

in the videos than male participants seem to be as some of the male participants considered the 

conduct neither rude nor polite. These results might reflect on the fact that female participants can 

more relate to this situation as female leaders are said receive less professional respect than their male 

peers (Wolfram o.fl., 2007) and this might be one of the ways women face gender discrimination as 

according to Sarrasin, gender discrimination has a more subtle approach nowadays (2016). On this 

note, terms like the Glass Ceiling (E. Wilson, 2014)  and the Glass Cliff  (Ryan, Haslam, Hersby, & 

Bongiorno, 2011) describe the kind of environment women face at their workplace today and thereby 

raise the question on that women might be more familiar with these kind of behaviour and because 

of that more offended than male participants. Women experience a contrary environment as leaders 
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than male leaders as the term the Glass Escalator describes the complete opposite environment male 

leaders experience in their workplace (Ryan & Haslam, 2005).  

 The third and last hypothesis described that more educated participants have more of an equal 

judgement on the gender of the protagonist in the videos. As the results showed there is not a link 

between participants with compulsory education and their judgement on the genders but there is a 

significant effect of having a secondary education or higher and their judgement on the genders. The 

effect is not in the way predicted, the higher educated group of participants actually had a harsher 

judgement on the male protagonists and a milder judgement on the female protagonists. This is in a 

way correspondent to literature despite the fact that educated people are said to have more of a 

reasoned mindset (Thompson o.fl., 2018) this is a clear example of the existence of the unconscious 

bias that contaminates peoples thoughts or opinions, fully involuntary, and affects the outcome of the 

thinking (Wilson & Brekke, 1994). It would seem the most obvious or likely case, that people with a 

high education would be more aware and better informed about equality of all types in societies today 

and therefore have more of an equal judgement towards a conduct by both genders.  

 The current study does not go by without limitations. Firstly, the gender ratio was very 

disproportioned as male participants possessed only 26% of the overall sample. Secondly, there was 

also a disproportion in the age range. The biggest age group, 20-25 years old, consisted of 66,1% of 

the sample and it would definitely have been an advantage to have more participants from both older 

and younger age groups. The third limitation stated is that the questionnaire was distributed via the 

social media page Facebook, which not everyone has access to and additionally, distributed on the 

internet that not all people use on a daily basis.  

 Also, to mention strengths of the study, participation went very well where 180 participants 

were collected in only 6 days. Results can be viewed from many standpoints as participants were 

asked about their gender, age and education resulting in a very multimodal outcome. Participation 
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took only around three minutes so participants were not burdened with a long and time-consuming 

questionnaire. Also, the questionnaire was anonymous so was very likely an encouragement for 

participants to firstly take part and secondly answer with full honesty.  

 Future studies should recruit an even bigger sample of participants from a broader age and 

gender range. Another interesting spin would be to turn this kind of study to other areas with the same 

emphasis, but a different circumstance as this study mainly focuses on workplace environment. A 

comparable study could be set in place in nursery schools and elementary schools with more relatable 

circumstances for children. This would provide an opportunity to see where the unconscious bias 

comes in and where it can possibly be intervened and to raise awareness for this phenomenon. Lastly, 

this study only covers the matter of gender, this study could be transferred onto a different 

discriminating matter like race, age, ethnicity etc. 

 In conclusion, this study demonstrated that people do function under an unconscious bias that 

provides our thoughts and opinions with an unwanted, invisible colour we cannot see properly 

without taking a step back and really analyse why we feel that way. The genders are judged differently 

for the same conduct in the same situation whereas men receive more of a harsh judgement than 

women do as in this particular case they were most likely considered “very rude” for a conduct a 

woman is considered “rude” for. With that being said it can be stated that given results from this 

study, there is an influence from the gender of a protagonist on the judgement he or she is going to 

obtain.  
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Appendix A 

Information sheet 

1. Slide 

Kærar þakkir fyrir að opna þennan tengil.  

 

Eftirfarandi spurningalisti er liður í BSc rannsóknarverkefni Vöku Vigfúsdóttur við 

Háskólann í Reykjavík. Hér á eftir verða birt myndbönd og þú beðin/n um að svara 

spurningum tengdum þeim beint á eftir (Ath. myndböndin eru hljóðlaus). Þátttaka í 

rannsókninni er talin taka u.þ.b. 5 mínútur. 

 

Engum er skylt að klára listann þótt hann opni hann og frjálst er að loka vafraglugganum 

hvenær sem er. Rannsakendur leggja áherslu á að ekki verður hægt að rekja svör til 

einstakra þátttakenda og að ekki verður unnið með persónugreinanleg gögn.  

 

Með fyrirframþökk og von um þáttöku, 

Vaka Vigfúsdóttir, sálfræðinemi við Háskólann í Reykjavík (vaka16@ru.is) 

Ábyrgðarmaður: Katrín Ólafsdóttir, lektor.  
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Appendix B 

Questions regarding the video 

2.  Slide 

Vinsamlegast horfðu á myndbandið og svaraðu svo spurningunni/spurningunum sem fylgja 

3. Slide 

The video 

4. Slide

Hversu dónaleg eða kurteis þótti þér 

framkoma karlsins/konunnar? 

o Mjög dónaleg 

o Frekar dónaleg 

o Hvorki dónaleg né kurteis 

o Frekar kurteis 

o Mjög kurteis 

 

 

Hvort þeirra telur þú vera yfirmann? 

o Hann 

o Hún 

o Hvorugt
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Appendix C 

Background information 

5. Slide 

 Hér á eftir koma nokkrar bakgrunnsspurningar: 

 

Hvert er kyn þitt? 

o Karl 

o Kona 

o Kynsegin (non-binary) 

 

Hvað ert þú gamall/gömul? 

o 17 ára eða yngri 

o 18-19 ára 

o 20-25 ára 

o 36-40 ára 

o 40 ára eða eldri 

 

Hver er hæsta prófgráða sem þú hefur lokið? 

o Grunnskólapróf 

o Stúdentspróf 

o Annað próf á framhaldsskólastigi 

o Tækniskólapróf (annað en BS-próf) 

o Grunnpróf úr háskóla (t.d. BA-, BS-, 

eða B.Ed.-próf) 

o Meistarapróf úr háskóla (t.d. MA-, 

MS-, Kandídatspróf eða M.Ed.-próf) 

o Doktorspróf 

o Önnurmenntun 
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